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Exploring Group Pensions with Mattioli Woods

It’s a mad mad mad mad world
Napoleon believed that we were a nation of shopkeepers, but do the events of
Northern Rock, computer discs getting lost in the post, pension’s simplification or
the failure of our national football team to get through to the Euro 2008 really
mean that we are a nation of poor managers?

Is it fair that certain parties get rewarded for effectively doing the job wrong,
Steve McClaren’s pay off when he was asked to leave the England manager’s job,
Gordon Brown’s hefty pension increase on his succession to No 10, or are they
just the ‘scapegoat’ behind bigger problems. Do we sometimes forget that
ultimately everything is business?

Should the blame be attributed to just one person? Is it really Steve McClaren’s
fault that we didn’t get through to Euro 2008, or is it the team, or the FA, or is it a
combination of all?

The running of a pension scheme is a team effort, with various parties working
together in order to meet the needs of the client. Within Mattioli Woods the
client has their immediate team, the consultant and the account manager, but in
addition, there is a team of consultants all working together, each bringing their
specialist skills to the ‘team’. Our broking and investment research team manages
our best buy list; our pensions simplification team, the technical aspects of all
new legislation, and our compliance team keeps an eye on us all!

Beyond that is our external team, and by working with trustees, actuaries,
scheme administrators, accountants, solicitors, stockbrokers and IFAs, we can all,
together, best meet the needs of our clients.

We don’t always agree, we argue and we compromise, sometimes (occasionally!)
we make mistakes, but from this we learn and move on, working together as a
team.

Einstein said that the definition of insanity is doing the same thing over and over
again and expecting different results. Our Christmas message to you is to look
over the last 12 months, learn from mistakes and see what could have been
done differently, perhaps it is time to change the mould and look at alternative
ways forward.

On behalf of the team at Mattioli Woods, thank you for your contribution to our
‘team’ over the last year and we look forward to more team work in 2008.

Merry Christmas

Mattioli Woods is one of the UK’s leading and fastest growing
consultancies in its area of expertise, the provision of pension
and wealth management services for controlling directors,
professional persons, owner-managed businesses and small to
medium-sized PLCs. In particular, the practice has specialised in
the application and provision of small self-administered pension
schemes (SSAS) and self-invested personal pensions (SIPP), and
Group Schemes.
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QUESTION
Whilst various schemes are going through the
final stages of their member nominated trustee
proposals and looking at integrating new
member nominated trustees, one question that
has been asked is ‘who can be a trustee?’.

ANSWER
Generally, anyone aged 18 or over who is legally
capable of holding property is eligible to be a trustee.
There are, however, some exceptions where a person
or entity is disqualified from being a trustee:

� Having been convicted of an offence involving
dishonesty or deception (unless the conviction
has been spent)

� An undischarged bankrupt or have certain other
creditors

� Having been disqualified from acting as a
company director

� Holding property in Scotland which is covered
by a sequestration order

� A company where any director of the company
has been disqualified from being a trustee

� A Scottish partnership and any of the partners
have been disqualified from being a trustee.

Other than in a few exceptional circumstances, anyone
acting as an auditor or actuary to the scheme cannot be
a trustee of the scheme.

The Pensions Regulator also has the power to prohibit a
person from acting as a trustee of the scheme if they
are satisfied that the person is not fit and proper to act
as a trustee. Further information on the Regulator’s
prohibition policy can be found on the Regulator’s
website. The Pensions Regulator maintains a register of
every person they have prohibited in this way.
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Scheme return alterations
The Regulator has modified the 2008 scheme return in order to collect data on those schemes in wind-
up and may look to target schemes that they believe are taking too long to wind-up or feel are not
completing the wind-up accurately. New rules will apply to defined benefit schemes that wind-up from
1 October 2007, which will require them to submit a report to the Regulator two years after the start of
the wind-up instead of the current three years. The key activities in the wind-up process are expected to
be completed within this two-year period. The schemes in wind-up prior to 1 October 2007 will still be
expected to have completed their wind-up within two years of the original consultation report on
2 November 2006.

Q A

BACK TO BASICS
Sometimes we do find that we concentrate on the more technical, complicated aspects of pensions legislation

and how it affects clients now and in the future. However, sometimes the simplest questions are still as
important to answer.

As an organisation we often get asked questions about the more basic aspects of pensions legislation and often,
having spent much time discussing the complicated, we have to stop and think about the basic questions.

‘Back to basics’ will be a new section of ‘Exploring Group Pensions’ whereby we take a genuine question asked
by one of our clients and answer it in full.




